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WELCOME TO THE SHEQ SOLVE NEWSLETTER!

Thank you for being a part of the SHEQ Solve community.

We're excited to bring you the latest insights and updates from the world of health and safety.
Our commitment is to ensure that your workplace is not only compliant but thriving. Here’s what we've
gathered for you this month:

THIS MONTH'S HIGHLIGHTS:

e |[nvitation of public comments on the draft Construction Regulations - Due date June 2025
Read more

e A community outreach - Health and Safety in schools
Read more

e The cost of Injury on Duty (I0OD)
Read more

SPOTLIGHT TOPIC:

Why Mental Health is a Safety Issue
In any workplace, mental health challenges can result in:

1. Reduced Productivity: Employees who are
struggling with their mental health may be less Mental
focused, less engaged, and more likely to make Hea Ith

mistakes.

2. Increased Accident Risk: Mental distress can impair Su ppo rt
cognitive function, leading to poor decision-making,
slower reactions, and an increased likelihood of in the workplace
accidents.

3. Higher Absenteeism: Workers facing mental health
challenges often take more sick leave, which can disrupt operations and increase the burden on
the team.

4. Chronic Conditions: Without adequate support, mental health issues can lead to long-term
physical health problems, such as heart disease, high blood pressure, and chronic pain.
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Creating a Safe and Healthy Workplace for Mental Well-being
Addressing mental health in the workplace is a shared responsibility between employers, employees,
and the broader community. Here’s how organizations can take proactive steps:

1. Promote Open Conversations: Create an environment where employees feel comfortable
discussing their mental health concerns without fear of stigma. Providing training on how to
recognize mental health issues and support colleagues can make a significant difference.

2. Implement Employee Assistance Programs (EAPs): Offering confidential counseling services or
helplines can give employees a safe space to seek help before problems escalate.

3. Focus on Work-Life Balance: Encourage employees to take regular breaks, use their vacation
days, and avoid excessive overtime. A balanced work-life environment contributes significantly
to mental well-being.

4. Train Managers and Supervisors: Equip leadership with the knowledge to recognize signs of
mental distress and provide appropriate support. Regular check-ins with staff can also help
identify early warning signs.

5. Foster a Positive Work Culture: A supportive and inclusive workplace culture where employees
feel valued and respected can significantly reduce stress and improve mental health outcomes.


https://www.gov.za/news/media-statements/employment-and-labour-invites-public-comments-repeal-construction-regulations
https://www.gov.za/news/media-statements/employment-and-labour-invites-public-comments-repeal-construction-regulations
https://sheqsolve.sharepoint.com/Shared%20Documents/22_NEWSLETTERS/Save%20your%20article%20here/Community%20outreach%20-%20Safety%20at%20schools.pdf
https://sheqsolve.sharepoint.com/Shared%20Documents/22_NEWSLETTERS/Save%20your%20article%20here/Cost%20of%20injury%20on%20duty%20(IOD).pdf
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Conclusion

As we celebrate the World Day for Safety and Health at Work on 28t April 2025, it’s time to recognize
that true workplace safety extends beyond physical hazards-it encompasses mental health as well. By
addressing the psychological well-being of employees, organizations can create safer, healthier, and
more productive environments for all. Let’s work together to ensure that workplace safety goes beyond
the physical and embraces the mental health of every worker.

TRAINING SCHEDULE:

f@' O

Visit our training schedule to address your training needs and make your
booking. https://www.shegsolve.com/safety-training/

EXCLUSIVE DISCOUNT:

Enjoy a 10% discount on your HIRA Course booking.
Use the code NEWS04

Please contact Anel to confirm your booking - Cell: 061 581 6763 or email: anel@shegsolve.com
Remember to mention the discount code.

Hurry, all offers are valid until 15 May 2025!

CONTACT Us:

For further information or any inquiries regarding our services, feel free to reach out to us:

Email: info@sheqsolve.com
Phone: 061581 6763 0r 083 306 3963

WORKING TOWARDS A SAFER TOMORROW


https://www.sheqsolve.com/safety-training/

